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FICA Wage Base Increases to $110,100 for 2012
The Social Security Administration has announced that
1‘\ the taxable wage base for the Social Security portion of
\.’ FICA will increase to $110,100 in 2012. That’s a 3.1% hike
“ over the 2011 wage base of $106,800.
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Interviewing Do's & Don'ts
Keep your company out of hot water by following these
six simple tips to non-discriminatory interviewing.

Read more
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HR Quick Clip: 401k Multiple Employer Plans

Businesses face certain liabilities when they offer
a traditional 401k plan to their employees. With a
professional employer

organization (PEO), companies have the
opportunity to participate in a multiple employer
plan (MEP) in which the PEO sponsors the 401k. As
the fiduciary, or trustee, of the program, the associated risks fall to
the PEO company.

(3 Watch this short video clip to learn more about multiple
2 employer plans.
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Happy Thanksgiving!

As the Thanksgiving season falls upon us, we are
grateful for so many things. Most of all, we are
thankful for wonderful associates like you. May
the good things of life be yours in abundance at
Thanksgiving and throughout the coming year.

Join the conversation. Connect with us!


http://click.icptrack.com/icp/relay.php?r=16850093&msgid=301411&act=Y3R1&c=171065&destination=http%3A%2F%2Fwww.socialsecurity.gov%2Fpressoffice%2Fpr%2F2012cola-pr.html
http://click.icptrack.com/icp/relay.php?r=16850093&msgid=301411&act=Y3R1&c=171065&destination=http%3A%2F%2Fwww.socialsecurity.gov%2Fpressoffice%2Fpr%2F2012cola-pr.html
http://click.icptrack.com/icp/relay.php?r=16850093&msgid=301411&act=Y3R1&c=171065&destination=http%3A%2F%2Fwww.xcelhr.com%2Fblog%2FHome%2Fentryid%2F64%2FFICA-wage-base-increase.aspx
http://click.icptrack.com/icp/relay.php?r=16850093&msgid=301411&act=Y3R1&c=171065&destination=http%3A%2F%2Fwww.xcelhr.com%2Fblog%2FHome%2Fentryid%2F65%2FInterviewingDosandDonts.aspx
http://click.icptrack.com/icp/relay.php?r=16850093&msgid=301411&act=Y3R1&c=171065&destination=http%3A%2F%2Fwww.xcelhr.com%2Fblog%2FHome%2Fentryid%2F66%2FMultiple-Employer-Plan.aspx
http://click.icptrack.com/icp/relay.php?r=16850093&msgid=301411&act=Y3R1&c=171065&destination=http%3A%2F%2Fwww.xcelhr.com%2F
http://click.icptrack.com/icp/relay.php?r=16850093&msgid=301411&act=Y3R1&c=171065&destination=http%3A%2F%2Fwww.xcelhr.com%2FBundledServices%2FPEO.aspx
http://click.icptrack.com/icp/relay.php?r=16850093&msgid=301411&act=Y3R1&c=171065&destination=http%3A%2F%2Ficont.ac%2Frh4S&t=200
http://click.icptrack.com/icp/relay.php?r=16850093&msgid=301411&act=Y3R1&c=171065&destination=http%3A%2F%2Ftwitter.com%2Fshare%3Furl%3Dhttp%253A%252F%252Ficont.ac%252Frh4R%26text%3DXcelHR%2BNewsFlash%2Bfor%2BNov.%2B16%26via%3Dxcelhr&t=300
http://click.icptrack.com/icp/relay.php?r=16850093&msgid=301411&act=Y3R1&c=171065&destination=http%3A%2F%2Ficont.ac%2Frh4U&t=400
http://click.icptrack.com/icp/relay.php?r=16850093&msgid=301411&act=Y3R1&c=171065&destination=http%3A%2F%2Ficont.ac%2Frh4V&t=500
http://click.icptrack.com/icp/relay.php?r=16850093&msgid=301411&act=Y3R1&c=171065&destination=http%3A%2F%2Ficont.ac%2Frh4S&t=200
http://click.icptrack.com/icp/relay.php?r=16850093&msgid=301411&act=Y3R1&c=171065&destination=http%3A%2F%2Ftwitter.com%2Fshare%3Furl%3Dhttp%253A%252F%252Ficont.ac%252Frh4R%26text%3DXcelHR%2BNewsFlash%2Bfor%2BNov.%2B16%26via%3Dxcelhr&t=300
http://click.icptrack.com/icp/relay.php?r=16850093&msgid=301411&act=Y3R1&c=171065&destination=http%3A%2F%2Ficont.ac%2Frh4U&t=400
http://click.icptrack.com/icp/relay.php?r=16850093&msgid=301411&act=Y3R1&c=171065&destination=http%3A%2F%2Ficont.ac%2Frh4V&t=500
http://click.icptrack.com/icp/relay.php?r=16850093&msgid=301411&act=Y3R1&c=171065&destination=http%3A%2F%2Ficont.ac%2Frh4S&t=200
http://click.icptrack.com/icp/relay.php?r=16850093&msgid=301411&act=Y3R1&c=171065&destination=http%3A%2F%2Ftwitter.com%2Fshare%3Furl%3Dhttp%253A%252F%252Ficont.ac%252Frh4R%26text%3DXcelHR%2BNewsFlash%2Bfor%2BNov.%2B16%26via%3Dxcelhr&t=300
http://click.icptrack.com/icp/relay.php?r=16850093&msgid=301411&act=Y3R1&c=171065&destination=http%3A%2F%2Ficont.ac%2Frh4U&t=400
http://click.icptrack.com/icp/relay.php?r=16850093&msgid=301411&act=Y3R1&c=171065&destination=http%3A%2F%2Ficont.ac%2Frh4V&t=500
http://click.icptrack.com/icp/relay.php?r=16850093&msgid=301411&act=Y3R1&c=171065&destination=http%3A%2F%2Fwww.xcelhr.com%2Fblog%2FHome%2Fentryid%2F66%2FMultiple-Employer-Plan.aspx

